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CHAPTER 21

LICENSURE REGULATIONS FOR SCHOOL PERSONNEL

8VAC20-21-80. Alter nativerouteto licensure.

A.

“Career Switcher” Alternative Route to Licensure for Military-Personnd

Career Professons. An dternative route is available to miitanypersonnd

career switchers who seek teaching endorsements pre-K through grade 12,

with the exception of specid education.

1.

Anindividud seeking an “digibility licensg” must meet the
following requirements. an gpplication process, abachdor’'s
degree from aregondly accredited ingtitution; the completion of
teaching area requirements for an endorsement in a content area as
st forth in the Board of Education’s licensure requirements
outlined in the publication, Licensure Regulations for School
Personnel, July 1, 1998, or the equivaent through verifiable
experience or academic sudy; and Virginiaqudifying scores on
Praxis | (Reading, Writing, and Mathematics) and Praxis||
(subject area assessments). The “dligibility licenss” is awarded at
the end of Levd | preparation. All components of the career

switcher dternative route for maititary-personnd career professons

must be completed by the candidates.
The professond studies requirements must be completed during

the course of a single year through the fallewing fird three two



levels of preparation that may be offered through a variety of

delivery systems. |f an employing agency recommends extending

the “digihility licensg’ for a second year, the candidate will enter

Levd 111 of the program. Preparation programs must be approved

by the Virginia Department of Education.
a Intensve Level | Preparation Phase includes aminimum of

180 clock hours of instruction (160 of the 180 hours must

be included in the summer intensive preparation phase, 20

hours of the 180 will involve fidd experience). This phase

includes, but is not limited to, thefallewing curriculum and

ingtruction, including technology, reading, and other

specific course content rdating to the Standards of

Learning, differentiation of ingruction, classroom/behavior

management, human growth and devel opment and fidd

experience with summer school programs.
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4 FadbBpaencevwith-Sommer-School-Students:
b. Leve Il Preparation During First Year of Employment

@ Candidate seeks employment in Virginia with the

one-year “digihility licensg’;



2 Continued Leve 11 preparation during the first year

of employment with aminimum of five seminars

and/or workshops that expand on the summer

ingtructiona categories and topics. A variety of

ddivery techniques for the seminars will be utilized

for continued indruction;

3 One year of successful, full-timeteaching

experience in an accredited public or nonpublic

school under the neady-created-one-yvear “digibility

license” A trained mentor must be assgned to

ass & the candidate through the dternative route,

The mentor teaching program, mentor saection

criteria, mentor training, and evaluation should be

quided by the Guidelines for Mentor Teacher

Programs for Beginning and Experienced Teacher,

approved by the Board of Education.

4 Upon completion of the career switcher dternative

route to licensure program and a recommendation

from the Virginia educationd employing agency,

the candidate will recaeive arenewable license; and

) Evduation criteriamust be guided by the

Guiddines for Uniform Performance Standards and



Evauation Criteriafor Teachers, Administrators,
and Superintendents.

C. Levd 11l Preparation Centinued , If Required

(@D} Post preparation, {{Hneeded) if required, will be

conducted by the Virginiaemploying educationd
agency to address the area(s) where improvement is
needed as identified in the candidate’ sindividud
professona improvement plan for the candidate to
complete the program ; and

e

lieensa: A candidate will recaive afive-year

renewable license upon successful completion of

Leve 11 preparation and the recommendation of

the Virginia educationa employing agency,

3 tssance of the five-year renewd-Hicense

Veification of program completion will be documented by the

program provider and the superintendent, or designee.
Bdlivenysysemsof Providersfor the career switcher forthe
dternative route to licensure program must adhere to regulations
gpecified by the Board of Educetion when-propesals-arereguested.

The programs must include the prescribed scope-and-sequence-of

preparation requirements for preparation, as well as candidate and

program evauations. of candidate and overal program-evaluation



These programs must be gpproved by the Department of
Education.
B. An dternative route is available to individuas employed by an educationa

agency who seek teaching endorsements pre-K through grade 12.

1. Anindividua seeking a Provisond License through the dterndtive
route must meet the requirements specified in 8VAC20-21-50 A 4.

2. The professona studies requirements for the appropriate level of
endorsement sought must be completed. A Virginia educationa
agency may submit to the Superintendent of Public Ingtruction for
gpprova an dternative program to meet the professond studies
requirements. The dternative program must include training
(seminar, internship, course work, etc.) in human growth and
development, curriculum and ingtructiona procedures (including
technology), foundations of education, and reading.

3. Oneyear of successtul, full-time teaching experience in the
appropriate teaching area in an accredited public or nonpublic
school must be completed. A fully-licensed experienced teacher
must be available in the school building to asss the beginning

teacher employed through the dternative route.



